


























Marcon Laforet (3rd midget boys’ 100m hurdles 0:20.80)

Brandon Braga (2nd midget boys’ 300m hurdles 0:51.09)

Megan Hynes (1st junior girls’ long jump 4.51m, 3rd junior girls’ high jump 1.35 m, 4th junior girls’
100m 0:13.67)

Katerina Green (5th junior girls’ 200m 0:30.21)

Andrew Hawkins (3rd junior boys’ long jump 5.53m)

Chris Milando (5th junior boys’ long jump 5.13m)

Elliot Montag (4th junior boys’ discus 35.17m)

Kaitlyn Borsuk (4th junior girls’ javelin 20.77m)

Marc Drake (3rd junior boys’ javelin 39.78m)

Katerina Green, Nicole Evans, Kaitlyn Borsuk, Megan Hynes (3rd junior girls’ 4x100m relay
0:56.18)

Roy Duodu-Sarpong, Andrew Hawkins, Marc Drake, Jason Skweres (1st junior boys’ 4x100m
relay 0:46.94)

Andrea Legere (2nd senior girls’ 400m hurdles 1:14.90, 5th senior girls’ 1,500m 5:30.71)

Reiner Schmidt (4th senior boys’ 110m hurdles 0:17.62)

Cameron Damota (4th senior boys’ 400m hurdles 1:05.52)

Brittney Mortimer (1st senior girls’ discus 26.20m)

Stephen Shearer (4th senior boys’ discus 33.96m)

Courtney Johnson (3rd senior girls’ javelin 21.11m)

At the OFSAA South Regional track and field qualifier in St. Catharines Christ the King's Megan
Hynes registered a leap of 1.56 metres in the junior girls’ high jump for a second place finish, earning her
a spot in the OFSAA finals. She also placed seventh in the long jump with a mark of 4.60m. At the
OFSAA finals, Megan tied for 11th in the junior girls’ high jump after a successful leap of 1.50m.

Top-10 results achieved by Christ the King students at the OFSAA South Regional track and field
qualifier in St. Catharines: Andrea Legere (8th senior girls’ 400m hurdles, 1:12.93); Brittney Mortimer
(5th senior girls’ discus, 30.31m); Jason Skweres, Andrew Hawkins, Marc Drake, Roy Duodo-
Sarpong (8th 4x100m junior boys’ relay, 0:46.87); Andrew Hawkins (9th junior boys’ long jump, 5.41m);
Marc Drake (9th junior boys’ javelin, 38.77m); Cameron Damota (8th senior boys’ 400m hurdles,
1:02.35).

Goal scorers Lindsey Baily and Rebecca Evans led the Assumption Crusaders to a bronze
medal with a 2-0 win over Chatham Kent in the OFSAA senior girls’ high school AAA soccer
championship.

Loyola Hawks’ Jennifer Chuey scored late in the second overtime period to give the Hawks 2-1
win over the Assumption Crusaders for the Halton AAA senior girls’ high school soccer championship title.

For the second straight year, Oakville’s Holy Trinity Titans, coached by Angelo Sottana, topped
the Notre Dame Fighting Irish in the Halton senior boys’ soccer AAAA final by a score of 3-1.

Ryan Terdik of Assumption School won the 36-hole OFSAA boys’ championship golf tournament.
On the girls side, Christ the King’'s Amanda Payne was 11th in the B Flight after shooting a 93, with
Jaguar teammate Candice Swartz placing well of the lead after an 89 in the A Flight.

One class from Holy Rosary School, Burlington and six classes from St. Mark School earned
up to $500 for their respective schools toward purchasing new gym equipment for their improvement in
fitness levels during The Go Active! Fitness Challenge for the 2006-2007 school year. The improved
average among the eight top schools in the challenge was 9.3% in the six exercises that compose the
challenge.

St. Bernadette, St. Andrew, Sacred Heart of Jesus, St. Vincent, St. Brigid, St. Catherine of
Alexandria and St. Paul were among 50 schools participating in this year’s Credit Humber Association
for Mathematics Promotion (CHAMP) 2007 mathematics contest for Grade 7 and 8 students. Clarisse
Schneider of St. Bernadette School placed in the top ten. As well, Special Mention went out to the
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following students who were tops at our schools: Grade 8: David Pimiskem, St. Brigid; Aaron Manning,
Sacred Heart of Jesus; Kevin Westerman, Sacred Heart of Jesus; Graham Mutter, St. Paul; Kristopher
Cianni, St.Catherine of Alexandria. Grade 7: Clarisse Schneider, St. Bernadette; Julia Martinko, St.
Andrew; Tatianna Forstner, Sacred Heart of Jesus; Julian Bachetti, Sacred Heart of Jesus; Brendan
Riddell, Sacred Heart of Jesus.

Brent Noseworthy, Grade 5 student at Sacred Heart of Jesus, was named to Team Ontario,
which will compete at the peewee national lacrosse championship in August. Approximately 140 players
from across the province tried out and Brent was one of two goalies chosen for the team.

The following students were awarded a Catholic School Boards Services Association (CSBSA)
Member Board Scholarship: Alana Woods, St. Thomas Aquinas; Kevin Tai, St. Ignatius of Loyola and
James Dorgo, Bishop Reding.

Bishop Reding’s Julie Riddell and Carrie Wentzell were each awarded a $1,500 scholarship
from the Milton and District chapter of the Canadian Federation of University Women (CFUW).

Cecilia Heng of Notre Dame School received an honourable mention award from the Halton
Region Chinese Canadian Association (HRCCA). Cecilia has been an active volunteer in the community
promoting Chinese heritage and culture. She tutored elementary students and taught piano. Cecilia will be
attending the University of Toronto to study psychology.

David Burns from St. Thomas Aquinas finished in 5th place in the 2007 Halton Region RBC
Business Plan Competition. The contest gave Halton high school students the chance to win cash awards
ranging from $200-$1,000 for their business plans.

Sidney Samborski, a Grade 7 student at St. James School, was presented with the Ontario Fire
Marshall’s Award on June 28th, 2007, at the Royal York Hotel in Toronto. Sidney was instrumental in
guiding her family to safety during a house fire that destroyed her family’s home. The Ontario Fire
Marshall credits St. James School’s staff for their instructional delivery on how to react to a fire
emergency.

CURRICULUM SERVICES

Curriculum Services provides teachers, administrators, parents and support staff with the
strategies and resources required to integrate a balanced, faith-oriented education for our students in the
context of a Catholic learning community. The department also includes Research and Development
Services, which strengthens and broadens the research capacity of our system, while implementing a
comprehensive range of high quality educational research that supports strategic planning and school
improvement practices.

In order to support student learning and instructional practice in language and literacy the
following working groups were established:

e Language Assessment
e Media Literacy
o Differentiating Instruction

All elementary schools participated in a professional development initiative to support best
practices in assessment. A significant purchase of resources to support effective Language instruction in
grades 4 to 6 was made.

Secondary teachers received support in these areas:

e Integration of Media Studies
e Development of School Literacy Teams
e Revised business courses in Grades 10 and 12

Numeracy Initiatives:
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¢ Implemented a new math program (Math Makes Sense) for grades 7 and 8

e Teachers of grade 7 and Special Education Resource Teachers (SERTS) received training in
PRIME (Professional Resources and Instruction for Mathematics Educators)

e Targeted Implementation & Planning Supports (TIPS) for Grade 10 Applied mathematics was
introduced as the new core resource and supported with monthly in-service sessions

e agroup of secondary teachers participated with two other school boards in a collaboration that
involved teachers participating in a lesson study and piloting the new TIPS 2P material.

e Teachers of grade 11 revised mathematics courses were provided opportunities to plan
collaboratively.

e ltinerant literacy/numeracy teachers supported elementary teachers in the implementation of their
language and mathematics programs.

Our Board successfully implemented Instrumental Music for Intermediate students in three more
of our elementary schools.

In the area of Science and Technology, over 300 Halton Catholic students in grade 3, 4 and 5
classes attended the first Halton Children’s Water Festival. As well, the number of certified Ecoschools in
our Board has increased to four: St. Mark School in Burlington, St. Luke School in Oakville, Guardian
Angels School in Milton and Christ the King Secondary School in Georgetown.

Elementary and Secondary schools received an additional class set of Bibles and teacher’s
resource manuals; Breakthrough Good News for junior division, Catholic Youth Bible for intermediate and
senior divisions.

102 delegates (teachers and administrators) participated in the When Faith Meets Pedagogy
conference in October, 2006 and secondary Religion Department Heads attended the Catholic
Association of Religion and Family Life Educators of Ontario (CARFLEO) Conference in April, 2007.

In June, 2007 our Board began to implement the renewed version of the Fully Alive program for primary
students; an ongoing process until 2010. Resources were purchased to support elementary and
secondary Religion programs.

Kindergarten teachers received in-servicing on the revised Kindergarten program and the
effective use of the Early Development Instrument (EDI) data. A FirstStart support program for students
entering Grade 1 was operated during the summer at designated sites.

Enrolment in elementary Extended French classes, secondary International Languages (Spanish,
Italian and Portuguese), and elementary and secondary ESL classes continued to increase over the
2006-2007 school year. In order to more effectively provide support for literacy initiatives in Core and
Extended French a new ltinerant FSL Lead Teacher position was created.

In 2006-2007, our Board’s elementary schools embraced the Ministry’s Daily Physical Activity
(DPA) initiative. Our students enjoyed and benefited from even more daily physical activities. The
Comprehensive Healthy School theme was sustained with our students within our secondary schools.
Each school accepted the Ministries of Health Promotion and Education’s challenge to develop and
participate in student created initiatives that would demonstrate the characteristics of a Healthy School
community.

Student enrolment in Technological Studies programs has grown by 43% since 2003 along with
ten OYAP (Ontario Youth Apprenticeship Program), School to Career and Specialist High Skills Major
regional programs available to all Halton students. For more information, please visit:
www.schooltocareer.ca. This past year also saw the introduction of innovative technology including NXT
robotics, laser engravers and 3D printers.

In the Information and Communication Technology portfolio, teachers enjoyed more opportunities
for self-directed learning and sharing of best practices in the Learning Opportunity Groups. Programs
such as the “Lab in a Bag” and the introduction of more SMART Boards helped teachers focus on
integrating technology into their daily practice and supported new curriculum initiatives.

Research and Development Services

Research and Development Services provides the system leadership to strengthen and broaden
the Board’s research capacity to promote, develop, implement and, evaluate a comprehensive range of
high quality educational research that supports system wide school improvement practices. During the
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2006-2007 school year Research & Development Services implemented a number of key initiatives to
support student learning and professional practice.

e Managing Information for Student Achievement (MISA) initiative involves building Board and
School capacity to work with data.

e Provided a number of professional development, workshops and in-service training activities for

school and system leaders in the areas of data literacy, data management and school
improvement practices.

FACILITY MANAGEMENT SERVICES

... more than just “bricks and mortar” for our students and staff.

In 2006-2007 the Facility Management Services department managed and operated 47 facilities
comprised of a total floor area of approximately 271,000 square meters (over 2.9 million square feet) and
113 hectares (279 acres) of property. The major initiatives completed during the past school year are as
follows:

» The construction of an eleven classroom addition at Christ the King Catholic Secondary School
in Halton Hills. This $2 million addition provided 231 permanent pupil places and removed 11
portable classrooms from the school site.

» The construction completion and opening of St. Christopher Catholic Elementary School in
Burlington. This new $9.2 million elementary school has a 460 pupil ministry rated capacity and
includes a child care centre for 56 children.

» The construction completion and opening of St. Anthony of Padua Catholic Elementary School in
Milton. This new $9.4 million elementary school has a 552 pupil ministry rated capacity.

» Construction of Corpus Christ Catholic Secondary School continued throughout the year and is
on schedule to open in September, 2008.

» Major facility renewal projects completed during the year included:

e Major roof repairs at St. John Elementary School, Burlington; St. Peter Elementary,
Milton and Bishop Reding Secondary School, Milton;

e Installation of a new wood gym floor, new gym spectator bleachers, gym divider walls
and painting at Assumption Secondary School, Burlington and St. Ignatius of Loyola
Secondary School, Oakville;

¢ Air-conditioning system replacement at St. Peter Elementary School, Milton;

¢ Main corridor flooring replacement at Assumption Secondary School, Burlington; and

e Replacement of grass turf playfields at St. Timothy School, Burlington and St. Vincent
School, Oakuville.

» Installation of remote access entry and security camera monitoring at front doors, and card
access entry systems at all elementary schools.

» Replacement of the Administration Port-a-Pac and the installation of a new Program Services
Port-a-Pac were completed at the Catholic Education Centre in Burlington.

» The Board initiated the funding request and the planning to rebuild the St. Thomas Aquinas
Secondary School building in Oakville.
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The Board is very proud of the committed and dedicated Facility Management Services
custodians, maintenance and supervisory staff who consistently strive for excellence to provide cost
effective facility services to enhance the learning environment for students and staff.

HUMAN RESOURCE SERVICES

Human Resources Services continues to respond to new legislative demands, while at the same
time striving to better serve the needs of the school system and all of its stakeholders.

Staff

The Board employs approximately 3,570 staff members. This total consists of 2,370 teaching staff
including school administration and supply teachers, 1200 support staff which includes managers, clerical,
custodial/maintenance, educational assistants and lunch room supervisors.

Recruitment

Human Resources Services continues to actively recruit for qualified Catholic teachers and
support staff. As a member of the Halton Catholic District School Board, you will find our Board a place
where you can continue to learn, work and grow.

The venues we use for recruiting are; university presentations, job fairs, newspapers, parish
bulletins, school newsletters and the Board’s website.

For the 2007-2008 school year, Human Resources Services recruited 83 teachers and 104
support staff. These positions became available as a result of continued growth, resignations and
retirements.

Our teaching and support staff play a key role in preparing society’s future — our students.

New Teacher Induction Program (NTIP)

The Halton Catholic District School Board supports the Ministry initiative for the New Teacher
Induction Program (NTIP).

NTIP has been designed to support the growth and professional development of new teachers. It
is the second step in a continuum of professional development for teachers to support effective teaching,
learning, and assessment practices, building on and complementing the first step: pre-service education
programs.

It provides another full year of professional support so that teachers can develop the requisite
skills and knowledge that enable them to achieve success as experienced teachers in Ontario. By helping
new teachers achieve their full potential, the New Teacher Induction Program supports Ontario’s vision of
achieving high levels of student performance. NTIP is comprised of the following induction elements:

orientation

mentoring

professional development

two performance appraisals conducted by principals in the first 12 months after they begin
teaching

VVVY

The Ontario College of Teachers will place a notation of successful completion of the New
Teacher Induction Program on the Certificate of Qualification for new teachers, who successfully
complete the New Teacher Induction Program. The notation will also be placed on the College’s public
register. This notation will give teachers recognition, and students and parents the assurance that this
new teacher has demonstrated successful teaching in an Ontario publicly funded classroom.

The topics that are addressed are Servant Leadership from a Catholic perspective, Catholic
School Councils, Curriculum, Special Education, Legal Issues, Risk Management, Safe Schools, Conflict
Resolution and the Visionary Leader.
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Leadership

Human Resources Services is responsible for the Catholic Leadership Development Program
Modules | & II. This program is offered to academic staff, who are preparing for future leadership roles.
Participation in this program is one of the qualifying prerequisites for positions of added responsibility
within the Board. The candidates are expected to complete all components of Module | & 11 within a three
(3) year period.

Wellness

Human Resources Services offers wellness initiatives through the Health Systems Group, under
the direction of Ms. Lindsay Knight, who facilitates various health initiatives in many or our school
communities.
Health and Safety

Human Resources Services continues to work directly with our Administrators and Health &
Safety Committees to enhance the health and safety of all employees. The department continues to
coordinate training appropriate staff members as certified Health & Safety representatives to enhance our
Internal Responsibility System (IRS). We continue to encourage and provide training in First Aid,
Workplace Hazardous Materials Information System (WHIMIS) and hazardous waste identification and
management.
WHIMIS

Training is provided as required. All staff are undergoing training or on-line support.
Attendance

It continues to be our goal in Human Resources Services to increase attendance in all areas of
the Board. A decrease in absenteeism would benefit all stakeholders of this system. By doing so, we
would:

a) decrease the number of cancelled classes in the secondary panel;

b) decrease the need to pull Special Education and French teachers to cover classes in the
elementary panel;

c) decrease the need for additional casual staff in all areas; and
d) increase student learning.
Human Resources Services staff continues to review attendance records on a weekly basis and
report attendance statistics directly to the Board of Trustees.
Human Resources Services staff met with staff of all employee groups to offer assistance in
regular attendance.

Contract Negotiations

The Board successfully negotiated a renewed contact with the OECTA Occasional Teacher’s
Local. The collective agreement is in place until August 31, 2008.

Criminal Reference Checks/COD
The provincial government has enacted Regulation 521/01, Collection of Personal Information.

This legislation requires that all school boards must collect Criminal Reference Checks on all existing and
new employees and service providers who come into direct and regular contact with students.
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Legislation dictates that school boards are required to collect an annual Criminal Offence
Declaration from all staff and service providers. This past year, Human Resources Services implemented
an on-line declaration system in accordance with the paperless initiative.

In addition, we will continue to ensure that all newly hired staff provide an acceptable Criminal
Reference Check prior to commencing employment.

StaffNet

The introduction of StaffNet has enhanced Human Resources Services ability to communicate
with staff. Information on our StaffNet includes a list of services available to employees, information about
benefits and current collective agreements. Staff can also view postings for both teaching and support
staff job opportunities.

The general public can view information regarding our employment process on our external
website at www.hcdsb.org.

Employee Assistance Program (EAP)

Human Resources Services continues to coordinate the EAP through a Steering Committee
made up of representatives from all employee groups. The EAP Steering Committee, chaired by Fr. Dave
Wilhelm, Milton Trustee, meets several times a year to monitor and ensure the success of this Board
sponsored endeavour. The EAP Committee has increased the Board’s approved service providers to 10.
There is a vast amount of expertise available to our staff and their families.

SCHOOL SERVICES

The School Services department provides support to all schools within our Board, as well as
Continuing Education Services. The four School Superintendents are available to guide, advise, supervise
and monitor school operations, while the department collaborates directly with school administration on
school improvement planning and local school initiatives. The School Improvement Plan includes Catholicity,
improvements in numeracy and literacy, pursuing professional growth opportunities for staff and Safe
Schools initiatives. The implementation of these programs enhances learning opportunities for pupils and
provides a safer learning environment. School Services works in collaboration with various other
departments to ensure that continued quality education is delivered to our students. In addition, the
department is responsible for the development, review and implementation of Halton Catholic District School
Board operational policies and procedures.

Over the past year, the School Services supervisory officers have been directly involved in
various school initiatives, including the implementation of Elementary Video Security Cameras, the
Primary Class Size plan, Bullying Prevention, Safe Schools and the Elementary School Uniform Pilot
Project at St. Gabriel Catholic Elementary School in Burlington and Guardian Angels Catholic Elementary
School in Milton.

School Services also acts as a resource to the Catholic Council of Chairs and Trustees, and works
to strengthen the relationships of our Catholic School Councils with administration, parents and parishes.
Catholic School Councils continue to be a source of advice to our local schools, as well to the Board on a
number of topics including the selection criteria for Principals and Vice-Principals, Board Policies, the
development of the School Year Calendar and Curriculum initiatives. The Regional Catholic Council of
Chairs Committee has a new name: the Catholic Parent Involvement Committee (C.P.I1.C.) The C.P.I.C. has
expanded its membership to include one Trustee, two Superintendents and six parents representing the
elementary and secondary panels, as well as the three main geographical regions of our Board.

Continuing Education Services, which includes the Adult Learning Centre (ALC)/Thomas Merton
Catholic Secondary School in Oakville and the ALC in Burlington, offers secondary credits for adult learners
that wish to complete their secondary education through a variety of options including regular classroom
instruction, night school, summer school, co-operative education, online courses and independent learning.
Continuing Education Services also offers a number of general interest courses, LINC and ESL classes for
new Canadians, citizenship preparation classes, 20 International Languages programs and Literacy & Basic
Skills programs for adults. For complete details or to register, please visit www.haltonalc.com.
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All of the Board’s secondary schools continue to grow, as a testament to the dedication and
commitment of our staff in providing an enriched educational experience. Our secondary schools offer a
variety of programs, services and pathways to meet and serve the needs of our students.

SPECIAL EDUCATION SERVICES

The Code Project (so named because it is supervised by the Council of Ontario Directors of
Education)

This project was funded for a second year by a grant from the Ontario Ministry of Education. In
our Board this project provides a specialized classroom experience for students identified as learning
disabled, focussed on: a) intensive, technology-based approaches to teaching; and, b) on developing
technology-based teaching skills in teachers across the system. Capacity building for teachers, students,
and parents concentrates on the areas of self advocacy and assistive technology. The renewed grant
allowed for the expansion of the Learning Disability Learning Centre to two (2) fully functioning classes,
one located in Burlington and one in Oakville. Students were screened for attendance at the Centres for a
school term. The number of students was limited to 16 per class per semester. As the school year drew to
a close, departmental reorganization allowed for the development of plans to expend to a third centre in
North Halton for the 2007-2008 school year.

Collaborative IEP Review

The Special Education Policy Branch of the Ministry of Education conducted a Collaborative IEP
Review, the purpose of which was to examine the degree to which boards’ Individual Education Plans
comply with Provincial IEP standards. Feedback from the Collaborative IEP Review resulted in
improvements to our Board's IEP template and in extensive training sessions for Special Education
Resource Teachers (SERTSs) in both elementary and secondary panels. Board staff and invited parents
participated in a focus group session presented by the Ministry of Education in Toronto with the goal of
further refining board IEPs to meet the IEP standards.

Range of Placement Review

The findings of the Range of Placement Review Committee, chaired by Principals Janet Foster
and Mary Tessari resulted in recommendations for amendments to our Board’s Inclusion Policy, 11-29 and
a broadened range of placements for exceptional students in our Board. The range of placements for
Gifted students is being developed with a planned implementation date of September, 2008. Consultation
with the parents of Gifted students was carried out in Fall, 2007. Policy 1I-29 was presented to the Board
as 11-29, Range of Placement and Inclusion Policy. It is anticipated that plans for a broadened range of
placements for other exceptionalities will go before the Special Education Advisory Committee and the
Board over the course of the 2007-2008 school year.

OPA Project

A Board project proposal was approved by the Ontario Psychological Association (OPA - the
supervising agency for Ministry grant money distribution and monitoring) in 2006. All OPA projects must
address four goals, namely: 1) to reduce formal assessment wait times for students from only JK-Grade 4;
2) to enhance teacher capacity to provide effective programming for formally assessed students; 3) to
improve literacy and numeracy development of formally assessed students; 4) sustain assessment
process improvements for the long term. Funding has been used to increase the number of assessments
completed as well as to upgrade assessment resources and computer hardware. Waitlists have been
moved to secure web-based work environments. Additional assessments were contracted for completion
over the fall months of 2007-2008.

Developmental Disabilities Service Review

During the 2006-2007 school year, the service and support delivered to students identified with
Developmental Disabilities was reviewed. The review committee visited other school boards, surveyed the
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parents of children identified with Developmental Disabilities, examined current practices, looked at new
resources as well as future ideas to assist with providing the full range of placement options. This review
followed the guidelines from Standards for School Boards’ Special Education Plans from the Ministry of
Education in 2003. The Final report is due to be presented to SEAC in 2008, with the associated draft
resolutions for consideration by the Board of Trustees. These will be relevant to the September, 2008
implementation of a full range of placements for this population of students.

Special Education Professional Activity Day

On Feb 2, 2007, 1,400 elementary teachers, all Child and Youth Counsellors (CYCs) and close to
380 Educational Assistants (EAs) participated in a Professional Activity Day entitled “Sharing
Responsibility, Sharing Success”. Over 60 workshops on a wide array of Special Education topics were
presented by Board staff and outside presenters at five different sites across the Board. Reaction to the
format and scope of the day was very positive.

ASD Transition Centre Program

The Transition Centre Program services have been expanded as of the 2007-2008 school year.
Two teachers are supported by the Itinerant Autism Spectrum Disorder/Developmental Disabilities
(ASD/DD) EAs in such a manner that staff training and student attendance will now occur year round in
the Transition Resource and Assessment Centre (TRAC) component. The Awareness, Attitude and
Aptitude (AAA) knowledge transmission component and the Team Enhancing Knowledge and Skills
(TEKS) school staff in-service element will also be available throughout the school year. The ASD School
Support Program consultants from Erinoak have played a much larger role in the provision of the AAA
material to the system. The Transition Centre has targeted the implementation of the Ministry’s
memorandum on the use of applied behavioural analysis (ABA) as an effective instructional approach in
the education of many students with Autism Spectrum Disorders. To this effective the Transition Centre
and the ASD/DD teams, in collaboration with the School Support Program, has delivered in-services
focused on the principles of ABA throughout the system.

Geneva Centre Training

The Geneva Centre training initiative focuses on the significance of the Educational Assistant in
an ASD student’s success. The training program offers modules focusing on Social Communication;
Regulation, including anxiety and sensory regulation; Processing Information, including learning styles;
and finally the principles of ABA will be addressed. In the 2006-2007 school year, 50 secondary EAs
completed this training and it is expected that another 150 EAs will have the opportunity to complete this
training during the 2007-2008 school year.

44 Committed to Promoting, Protecting and Preserving Catholic Education



About the Halton Catholic District School Board

The Halton Catholic District School Board, a provincial leader in student achievement in literacy
and numeracy, as well as in Special Education, provides the best of Catholic education to over
28,500 students of all ages at 48 faith-centred learning communities in Burlington, Halton Hills,
Milton and Oakville. Committed to servant leadership, continuous school improvement planning and
the preservation of the enduring gift of Catholic education, the Board is an exciting and dynamic
system in which to learn, grow and work.

Believing In You ... Believing In Us

www.hcdsb.org
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